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Commutation Flows: Hudson Valley Summary

Consistent with trend, growth in the number of Hudson Valley residents who held a job
continued to outpace growth in employment opportunities within the region. As a result, labor
market efficiency — the relationship between the demand and supply of jobs within a given
geographic region — continues to decline. On the year, efficiency fell from -131,543 in 2014 to
-122,139 in 2015. Overall, as of 2015, 55.8 percent of all Hudson Valley residents who held a

job commuted to work, while 27.2 percent of all commutation was intraregional.

Hudson Valley Labor Market Efficiency

2013 2014 2015
Net Outflow/Inflow -125,919 -131,543 -122,139
Employed in the Hudson Valley 787,096 789,007 793,162
Living in the Hudson Valley 913,015 920,550 915,301

All Primary Jobs Held in the Hudson Valley as a percentage of Total Jobs Held, All Primary
Jobs Held in the Hudson Valley as a percentage of Total Commutation: 2015

All Hudson Valley | Home County as a Oty Hud§on Other Hud§on
Valley counties as | Valley counties as
as a percent of all percent of all
Primary Jobs Held | Primary Jobs Held a percent il a percent of TOtal
Primary Jobs Held Commutation
Dutchess 73.83% 47.51% 26.31% 50.13%
Orange 66.54% 47.04% 19.50% 36.83%
Putnam 60.63% 20.39% 40.24% 50.54%
Rockland 54.77% 41.50% 13.27% 22.68%
Sullivan T4.77% 46.59% 28.18% 52.76%
Ulster 75.07% 44.36% 30.72% 55.20%
Westchester 49.53% 45.50% 4.03% 7.40%
Hudson Valley 59.40% 44.21% 15.19% 27.23%

Employment within the Hudson Valley remains the norm, at 59.40 percent of all primary

jobs held. Ulster County residents are the most dependent on intraregional employment at 75.07

percent of all primary jobs held. Westchester County is the least dependent at 49.53 percent.

Commutation to New York City (NYC) remains significant at 42.89 percent of all commutation

and 23.93 percent of all primary jobs held; New York County provided the most jobs at 136,626.

Other important sources of commutation include Long Island, New Jersey, and Connecticut.
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All Primary Jobs Held in New York City as a percentage of Total Jobs Held, All Primary Jobs
Held in New York City as a percentage of Total Commutation: 2015
. . Primary Jobs Held in Primary Jobs Held in
Al Prlmalr\yl/\ggbs AR T NYC as):i percent of all NYC as aypercent of Total
Primary Jobs Held Commutation
Dutchess 13,782 11.65% 22.19%
Orange 23,755 15.83% 29.89%
Putnam 9,182 21.09% 26.49%
Rockland 28,585 22.37% 38.23%
Sullivan 2,387 8.86% 16.59%
Ulster 6,871 9.91% 17.82%
Westchester 134,466 35.45% 65.04%
Hudson Valley 219,028 23.93% 42.89%

Primary Commutation by Area
2013, 2014, 2015

700,000
600,000
500,000
400,000
300,000
200,000
100,000 .
0 I —— I
. . Albany
New York City  Long Island Connecticut New Jersey Penn All other
County
m 2013 219,051 35,635 28,117 38,256 728 8,713 582,515
m 2014 223,704 35,343 28,622 37,798 761 8,254 586,068
2015 219,028 34,549 28,371 37,960 747 8,535 586,111

Individuals aged 30 to 54 constitute the most important working-age demographic in the
region. This demographic has the highest labor-force participation rate — above 68.00 percent in
2015 — and accounts for more than 54.00 percent of all primary jobs held. The number of
individuals aged 55 and older holding a primary job continues to advance, rising from 223,603
primary jobs held in 2013 to 236,648 in 2015. Inconsistent with this increase in the number of
jobs held is labor market participation by individuals aged 55 and older, which declined from
59.88 percent of all eligible workers in 2013 to 58.29 percent in 2015. The youngest
demographic, those aged 29 and younger, represented 19.77 percent of all primary jobholders in
2015, down slightly on the year. Labor force participation among these workers was also down
on the year.
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Labor Participation Rate by Age
2013, 2014, 2015

2015 61.13% 49.76% 68.99% 58.29%

2014

2013 63.21% 53.06% 70.37% 59.88%

W Workers All Ages M Workers Aged 29 or younger M Workers Aged 30 to 54 M Workers Aged 55 and older

Primary Jobs Held by Age of Workers
2013, 2014, 2015

223,603 232,100 236,648

509,047 505,021 497,730

180,365 183,429 180,923

2013 2014 2015

W Workers Aged 29 or younger m Workers Aged 30 to 54 W Workers Aged 55 or older

The increase in the number of jobholders aged 55 and older can be explained in part by the
aging of the baby-boom generation. According to the U.S. Census Bureau, between the years
2013 and 2015 those living in the Hudson Valley aged 55 to 69 increased to 38,792 individuals,
while those aged 30 to 54 declined to 30,734 individuals. An important secondary issue is the
continued impact of the Great Recession on retirement security.

In 2015, the maximum number of Hudson Valley residents who held more than one job
was 79,687, up 453 on the year. The majority of multiple jobholders were aged 30 to 54,
followed by workers aged 55 and older.
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Maximum Number of Persons Holding More Than One Job
2013, 2014, 2015

2013 2014 2015

B Workers Aged 29 or younger m Workers Aged 30 to 54 B Workers Aged 55 or older
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Dutchess County Commutation Flows

Consistent with trend, the number Chart 1: Dutchess County: Labor Market Efficiency  Page | 1

of Dutchess County residents who held 2013 2014 2015

a job continued to outpace the Net Outflow/Inflow 18,489 -19.862 -19,966
employment opportunities within the Employed in Dutchess 100,314 99,355 98,366
county. On the year, labor market Living in Dutchess 118,803 119,217 118,332

efficiency declined from -19,862 in 2014 to -19,966 in 2015 (see Chart 1).Year-over-year, the

Figure 1: Percent and Number of Figure 2: Percent and Number of
Dutchess County Workers Employed in Dutchess County Workers who

Dutchess County Commuted Interregionally

see®’® e’ 26.3%,
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- — - [ —
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number of residents who worked in the county was little changed, increasing from 55,642 (46.7
percent) of all employed residents in 2014 to 56,222 (47.5 percent) in 2015 (see Figure 1). The

number of residents employed outside the county fell 1,465 on the year, from 63,575 in 2014 to
62,110 in 2015.

Interregional employment accounted for 31,137 (26.3 percent) of all primary jobs held
and 50.1 percent of all commutation (see MORE THAN ONE HALF OF ALL DUTCHESS
Figure 2). Within the region, the most COUNTY RESIDENTS WHO HELD A JOB
] COMMUTED TO WORK.
important source of commuter employment
was Westchester County at 21.8 percent of total commutation and 11.5 percent of all primary
jobs held; Orange County was a distant second at 10.0 percent of all commutation and 5.3
percent of all primary jobs held. Outside the region, New York City (NYC) continued to be the
most important source of commuter employment at 22.2 percent of all commutation (13,782

jobs) and 11.6 percent of all primary jobs held. New York County provided the most jobs at
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8,559, down 570 primary jobs on the year. Commutation to the Long Island region provided
4,000 jobs in 2015, little changed on the year (see Figure 3).

Figure 3: Primary Commutation By Area; 2013, 2014, 2015

35,000 Page | 2
30,000
25,000
20,000

15,000 nterregional

10,000
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Hudson Valley | New York City = Long Island Connecticut New Jersey  Albany County All other

m2013 30,801 14,180 4,080 2,439 358 1,800 9,450
w2014 30,743 14,492 4,060 2,532 396 1,765 9,587
W 2015 31,137 13,782 4,000 2,481 402 1,716 8,592

Individuals aged 30 to 54 constitute the most important working-age demographic in
Dutchess County. This demographic has the highest labor force participation rate — above 70.00

Figure 4: Labor Participation Rate by Age; 2013, 2014, 2015

2015
2014 61.91% 53.31% 70.64% 55.52%
2013 61.60% 51.28% 70.49% 56.31%

W Workers All Ages B Workers Aged 29 or younger M Workers Aged 30to 54 M Workers Aged 55 or Older

percent in 2015 — and accounts for 53.47 percent (63,273) of all primary jobs held, a 2.7 percent
decline on the year. The number of individuals aged 55 or older holding a primary job continues
to advance, rising from 29,460 primary jobs held in 2014 to 30,462 in 2015. Consistent with this
increase, labor market participation by individuals aged 55 or older posted a slight increase,
rising from 55.52 percent of all eligible workers in 2014 to 56.07 percent in 2015. The youngest
demographic, those aged 29 or younger, represented 20.79 percent of all primary jobholders in

2015, minimally changed on the year. Labor force participation for this age group was down on
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the year, falling from 53.31 percent in 2014 to 50.04 percent in 2015 (see Figures 4 and 5).

FIGURE 5: PRIMARY JOBS HELD BY AGE OF WORKER; 2013, 2014, 2015

Page | 3

2013 2014 2015

W Workers Aged 29 or younger m Workers Aged 30 to 54 W Workers Aged 55 or older

The increase in the number of jobholders aged 55 or older can be explained in part by the
aging of the baby-boom generation. According to the U.S. Census Bureau, between the years
2013 and 2015, the number of Dutchess County residents aged 55 to 69 increased by 3,155 while
the number of persons aged 30 to 54 declined by 3,652. An important secondary issue is the
continued impact of the Great Recession on retirement security.

In 2015, the maximum number of county residents who held more than one job was
10,324, up slightly on the year. The majority of multiple jobholders were aged 30 to 54, followed
by workers aged 29 or younger (see Figure 6).

FIGURE 6: MAXIMUM NUMBER OF PERSONS HOLDING A SECOND JOB BY AGE;
2013, 2014, 2015

2013 2014 2015

H Workers Aged 29 or younger m Workers Aged 30 to 54 W Workers Aged 55 or older
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Orange County Commutation Flows

Consistent with the near-term trend, the number of Orange County residents who held a

job continued to outpace employment Chart 1: Orange County: Labor Market Efficiency

opportunities within the county, 2 —— 2015 ' page | 4
. . Net Outflow/Inflow -29,372  -29,496 -28,338

although the gap is closing. On the i ey i A 117,805 119357 121,727

year, labor market efficiency improved,  Livingin Orange 147,177 148,853 150,065

advancing from -29,496 in 2014 to -28,338 in 2015 (see Chart 1).

Figure 1: Percent and Number of

Figure 2: Percent and Number of
Orange Workers Employed in Orange

Orange County Workers who

County Commuted Interregionally
........ 47.0%, 20.2%,

] 45.5%, 70,592 29,694 e —
45.0%, 19.6%, 19.5%
66,173 67,773 . 29,143 Py
] ) 29,267
| - | —
2013 2014 2015 2013 2014 2015

Year-over-year, the number of Orange County residents who worked in the county rose
slightly from 67,773 (45.5 percent) in 2014 to 70,592 (47.0 percent) in 2015 (see Figure 1),
while commutation declined from 81,080 in 2014 to 79,473 in 2015.

Interregional commutation accounted for

29,267 (19.5 percent) of all primary jobs held and MORE THAN ONE HALF OF ALL ORANGE
COUNTY RESIDENTS WHO HELD A JOB

36.8 percent of all commutation (see Figure 2). COMMUTED TO WORK.

The most important sources of interregional

employment were Westchester and Rockland counties. Westchester accounted for 10.42 percent
(8,284) of total commutation and 5.52 percent of all primary jobs held; Rockland accounted for
10.39 percent (8,260) of all commutation and 5.50 percent of all primary jobs held. Outside the
region, New York City (NYC) continued to be the most significant source of commuter
employment at 29.9 percent of commutation and 15.8 percent of all primary jobs held. As is
typically the case, New York County provided the most jobs in 2015 at 14,741, down from
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15,483 in 2014. Commutation to the Long Island region was a distant second at 5.5 percent
(4,386) of all commutation and 2.9 percent of all primary jobs held (see Figure 3).

Figure 3: Primary Commutation By Area; 2013, 2014, 2015
35,000 Page | 5
30,000

20,000 Interregional

15,000

10,000
0 il -

Hudson Valley New York City = Long Island Connecticut New Jersey  Albany County All other

w2013 29,694 24,503 4,502 680 5,594 1,991 14,040
w2014 29,143 24,894 4,584 722 5,663 1,804 14,270
m 2015 29,267 23,755 4,386 691 5,462 2,018 13,894

Individuals aged 30 to 54 make up the most important working-age demographic in
Orange County. This demographic had the highest labor force participation rate — 69.46 percent
in 2015 — and accounted for 54.53 percent (81,836) of all primary jobs held, little changed on

the year. The number of residents aged 55 or older holding a primary job continues to advance,

rising from
Figure 4: Labor Participation Rate by Age; 2013, 2014, 2015
2015 61.20% 50.37% 69.46% 57.67%
2014 61.65% 52.70% 68.92% 57.51%

2013

M Workers All Ages B Workers Aged 29 or younger M Workers Aged 30to 54 M Workers Aged 55 or older

34,147 primary jobs held in 2014 to 35,418 in 2015. Labor market participation remains steady.
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The youngest demographic, those aged 29 or younger, accounted for 21.86 percent (32,811) of
all primary jobholders in 2015, down slightly on the year. Labor force participation among
workers aged 29 or younger was 50.37 percent in 2015 compared to 52.70 percent in 2014 (see

Figures 4 and 5). page | 6

FIGURE 5: PRIMARY JOBS HELD BY AGE OF WORKER; 2013, 2014, 2015

2013 2014 2015

B Workers Aged 29 or younger B Workers Aged 30 to 54 W Workers Aged 55 or older

The increase in the number of jobholders aged 55 and older can be explained in part by
the aging of the baby-boom generation. According to the U.S. Census Bureau, between the years
2013 and 2015, the number of Orange County residents aged 55 to 69 increased by 3,186, while
the number of persons aged 30 to 54 declined by 2,782. An important secondary issue is the
continued impact of the Great Recession on retirement security.

In 2015, the maximum number of Orange County residents who held more than one job
was 13,095, up from 12,851 in 2014. The majority of multiple jobholders were aged 30 to 54,
followed by workers aged 29 years or younger (see Figure 6).

FIGURE 6: MAXIMUM NUMBER OF PERSONS HOLDING A SECOND JOB BY AGE;
2013, 2014, 2015

2013 2014 2015

B Workers Aged 29 or younger m Workers Aged 30 to 54 W Workers Aged 55 or older
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Putnam County Commutation Flows

Consistent with the near-term trend, the number of Putnam County residents who held a page | 7
job continues to outpace employment —
Chart 1: Putnam County: Labor Market Efficiency

opportunities within the county. On the 2013 2014 2015
year, labor market efficiency declined ~ Net Outflow/Inflow -20,565 | -21,182 | -20,299

) _ Employed in Putnam 22,675 22,917 23,234
from -21,182 in 2014 to -20,299 in Living in Putnam 43,240 44,099 43,533

2015 (see Chart 1).

Figure 1: Percent and Number of Figure 2: Percent and Number of
Putnam County Workers Employed in Putnam County Workers Who
Putnam County Commuted Interregionally
= o -
8,876 A% ..
19.5%, o 17,916 40.7%
0, . 0, .
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; 17,517
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Year-over-year, the number of Putham County residents who worked in the county
increased slightly, rising from 8,396 in 2014 to 8,876 in 2015 (see Figure 1). Employment
outside the county fell from 35,703 jobs held in 2014 to 34,657 in 2015.

Interregional employment remains the norm at 50.5 percent of all commutation and 40.2
percent of all primary jobs held by Putham County residents (see Figure 2). The most important
source of commuter employment was Westchester County at more than 40 percent (14,048) of
total commuter employment and 32.3 percent of all primary jobs held; Dutchess County was a
distant second at 5.5 percent (1,918) of total commutation and 4.4 percent of all primary jobs
held. Outside the region, New York City (NYC) remains the most important source of commuter
employment at 26.5 percent (9,182) of all commutation and 21.1 percent of all primary jobs held.
New York County provided the most jobs at 5,792, down 353 primary jobs on the year (see
Figure 3).
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Figure 3: Primary Commutation By Area; 2013, 2014, 2015
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Individuals aged 30 to 54 constitute the most important working-age demographic in
Putnam County. This demographic has the highest labor force participation rate — 69.2 percent
in 2015 — and accounts for more than 53.00 percent (23,450) of all primary jobs held, falling

Long Island
9,534 1,811
9,790 1,803
9,182 1,853

Connecticut New Jersey  Albany County
2,790 213 281 2,271
2,845 232 367 2,732
2,933 231 327

651 jobs on the year. The number of individuals aged 55 or older holding a primary job

Figure 4: Labor Participation Rate by Age; 2013, 2014, 2015

2015

2013

W Workers All Ages

continued to climb, rising from 11,506 primary jobs held in 2014 to 11,804 in 2015. Consistent
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workers in 2014 to 61.9 percent of all eligible

73.31%

59.30%

72.00%

59.24%

W Workers Aged 30 to 54 M Workers Aged 55 or older

OF ALL THE PUTNAM COUNTY RESIDENTS

WHO HELD A JOB, MORE THAN 79
PERCENT COMMUTED TO WORK.

All other

2,614

Page | 8




Marist College Bureau of Economic Research

workers in 2015. The youngest demographic, those aged 29 or younger, represented 19.0 percent
of all primary jobholders in 2015, down slightly on the year. Labor force participation among

workers aged 29 or younger was 59.1 percent in 2015 compared to 63.9 percent in 2014 (see

Figure 5: Primary Jobs Held By Age Of Worker; 2013, 2014, 2015 Page | 9

2013 2014 2015

B Workers Aged 29 or younger m Workers Aged 30 to 54 B Workers Aged 55 or older
Figures 4 and 5).

The increase in the number of jobholders aged 55 and older can be explained in part by the
aging of the baby-boom generation. According to the U.S. Census Bureau, between the years
2013 and 2015, the number of Putnam County residents aged 55 to 69 increased by 969, while
the number of persons aged 30 to 54 declined by 1,225. An important secondary issue is the
continued impact of the Great Recession on retirement security.

In 2015, the maximum number of Putnam residents who held more than one job was 3,544. The
majority of multiple jobholders were aged 30 to 54 followed by workers aged 55 or older (see
Figure 6).
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Rockland County Commutation Flows

Consistent with trend, the Chart 1: Rockland County: Labor Market Efficiency

number of Rockland County residents 2013 2014 2015
: . Net Outflow/Inflow -21,679 -26,779  -24,353
who hel ntinued to out . ’ : ' Page | 10
0 held a job co ued to outpace Employed in Rockland 105,166 100,023 103,448
employment opportunities in the Living in Rockland 126,845 126,802 127,801

county, but the gap is closing. As of 2015, the number of county residents who held a job

exceeded employment opportunities in the county by 24,353, down from 26,779 jobs held in

2014 (see Chart 1).
Figure 1: Percent and Number of Figure 2: Percent and Number of
Rockland County Workers Employed in Rockland County Workers who
Rockland County Commuted Interregionally
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The number of Rockland County residents who worked in the county increased from
51,168 in 2014 to 53,034 in 2015 (see Figure 1). During the same period, the number of residents
employed outside the county declined, falling from 75,634 jobs held in 2014 to
74,767 jobs held in 2015.

Interregional employment accounted for 22.7 percent (16,959) of all commutation and

13.3 percent of all primary jobs held (see Figure
MORE THAN HALF OF ALL ROCKLAND

COUNTY RESIDENTS WHO HELD A JOB
employment was Westchester County at 16.6 COMMUTED TO WORK.

2). The most important source of commuter

percent (12,388) of total commutation and 9.7
percent of all primary jobs held; Orange County was a distant second at 4.8 percent (3,567) of all
commutation and 2.8 percent of total employment. Outside the region, New York City (NYC)

remains the most important source of commuter employment at 38.2 percent (28,585) of total
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commutation. New York County provided the most jobs at 16,876, down from 17,901 in 2014
(see Figure 3).

Figure 3: Primary Commutation By Area; 2013, 2014, 2015
35,000 Page | 11
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m 2013 16,619 29,046 4,592 1,043 11,128 782 11,680
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m 2015 16,959 28,585 4,524 1,062 11,282 716 11,639

Those residents aged 30 to 54 comprised the most important working-age demographic in
Rockland County. This demographic has the highest labor-force participation rate — 74.7
percent — and accounted for more than 53.1 percent (67,808) of all primary jobs held in 2015.
The number of individuals aged 55 or older holding a primary job continues to advance, rising
from 32,977 in 2014 to 33,617 in 2015. Labor market participation by individuals aged 55 or
older was little changed on the year. The youngest demographic, those aged 29 or younger,

Figure 4: Labor Participation Rate by Age; 2013, 2014, 2015

2015 65.09% 49.79% 74.65% 64.95%
2014 64.41% 51.90% 72.00% 64.40%
2013

W Workers All Ages M Workers Aged 29 or younger M Workers Aged 30to 54 M Workers Aged 55 or older




Marist College Bureau of Economic Research

represented 20.6 percent of all primary jobholders in 2015, down slightly on the year. Labor
force participation among workers aged 29 or younger was down on the year, falling from 51.9

FIGURE 5: PRIMARY JOBS HELD BY AGE OF WORKER; 2013, 2014, 2015
Page | 12
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B Workers Aged 29 or younger m Workers Aged 30 to 54 W Workers Aged 55 or older

percent in 2014 to 49.8 percent in 2015 (see Figures 4 and 5).

The increase in the number of jobholders aged 55 and older can be explained in part by
the aging of the baby-boom generation. According to the U.S. Census Bureau, between the years
2013 and 2015, the number of county residents aged 55 to 69 increased by 2,112, while the
number of residents aged 30 to 54 declined by 1,479. An important secondary issue is the
continued impact of the Great Recession on retirement security.

In 2015, the maximum number of Rockland County residents who held more than one
job was 12,902, up slightly on the year. The majority of multiple jobholders were aged 30 to 54,

followed by workers aged 55 years and older (see Figure 6).

FIGURE 6: MAXIMUM NUMBER OF PERSONS HOLDING A SECOND JOB BY
AGE; 2013, 2014, 2015

2013 2014 2015

B Workers Aged 29 or younger B Workers Aged 30 to 54 B Workers Aged 55 or older
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Sullivan County Commutation Flows

Labor-market efficiency in Chart 1: Sullivan County: Labor Market Efficiency

Sullivan County improved on the year, 2013 2014 2015

. : : Net Outflow/Inflow -8,588  -7,280  -4,912
rising from -7,280 in 2014 to -4,912 in Employed in Sullivan 21983 22125 22021
2015 (see Chart 1). The number of Living in Sullivan 30,571 29,405 26,933

county residents who worked in the county fell from 13,379 in 2014 to 12,549 in 2015. During
the same period, the number of residents employed outside the county decreased by 1,642, from
16,026 in 2014 to 14,384 in 2015 (see Figures 1 and 2).

Figure 1: Percent and Number of Figure 2: Percent and Number of
Sullivan County Workers Employed in Sullivan County Workers Who
Sullivan County Commuted Interregionally
46.6%, - 74.8%,
e 45. 5%. 12,549 —a 73.7%, 20,138
44.0%, 13 379 72.7%, 21 665
13,441 22,225
I I
2013 2014 2015 2013 2014 2015

Consistent with the long-term trend, employment within the Hudson Valley — excluding

Sullivan County — remains the norm at 52.8 percent of all primary jobs held. Within the region,

the most important source of commuter

MORE THAN HALF OF ALL SULLIVAN
COUNTY RESIDENTS WHO HELD A JOB
percent of total commutation; Ulster County COMMUTED TO WORK.

employment was Orange County at 33.0

was a distant second at 7.2 percent. Outside the

region, New York City (NYC) remains the most important source of commuter employment at
16.6 percent of all commutation. Within the city, New York County provided the most jobs at
1,372 (see Figure 3).

Page | 13
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Figure 3: Primary Commutation By Area; 2013, 2014, 2015
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30 to 54. This demographic has the highest labor force participation rate — just above 65.0

percent in 2015 — and accounts for 52.9 percent of all primary jobs held. The number of
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Figure 4: Labor Participation Rate by Age; 2013, 2014, 2015
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individuals aged 55 or older holding a primary job declined on the year, falling from 7,348

primary jobs held in 2014 to 6,922 in 2015. Labor market participation by individuals aged 55 or
older also decreased, falling from 48.8 percent of all eligible workers in 2014 to 45.5 percent in

2015. The youngest demographic, those aged 29 or younger, represented 21.3 percent of all

primary jobholders in 2015, up slightly on the year. Labor force participation among workers

Page | 14
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aged 29 or younger was 54.4 percent in 2015 compared to 58.4 percent in 2014 (see Figures 4
and 5).

FIGURE 5: PRIMARY JOBS HELD BY AGE OF WORKER; 2013, 2014, 2015
Page | 15
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The increase in the number of jobholders aged 55 and older can be explained in part by
the aging of the baby-boom generation. According to the U.S. Census Bureau, between the years
2010 and 2015, the number of Sullivan County residents aged 55 to 69 increased by 335, while
the number of residents aged 30 to 54 declined by 1,156. An important secondary issue is the
continued impact of the Great Recession on retirement security.

In 2015, the maximum number of county residents who held more than one job was
2,302. The majority of multiple jobholders were aged 30 to 54 (see Figure 6).

FIGURE 6: MAXIMUM NUMBER OF PERSONS HOLDING A SECOND JOB BY
AGE; 2013, 2014, 2015

2013 2014 2015

B Workers Aged 29 or younger m Workers Aged 30 to 54 W Workers Aged 55 or older
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Ulster County Commutation Flows

Consistent with the near-term trend, the number of Ulster County residents who held a

job continued to outpace employment Chart 1: Ulster County: Labor Market Efficiency

opportunities within the county. As of 2013 2014 2015
Net Outflow/Inflow -15,000 -16,460 -16,863

2015, the number of county residents Employed in Ulster 52,648 53,312 52,443
Living in Ulster 67,648 69,772 69,306

who held a job exceeded employment

opportunities within the county by -16,863, down slightly on the year (see Chart 1).

Figure 1: Percent and Number of Ulster Figure 2: Percent and Number of Ulster
County Workers Employed in Ulster County Workers Who Commuted
County Interregionally
- . 30.9% .
°® 9 0,
e - o 20,909 . | bt
— 43.3%, b 30.2% ,
42.3%, 30,233 . 21,097 .
28,647
s R 1
2013 2014 2015 2013 2014 2015

On the year, the number of county residents who worked in the county rose from 30,233
in 2014 to 30,743 in 2015, while commuter employment decreased from 39,539 in 2014 to
38,563 in 2015 (see Figure 1).

Interregional employment remains the norm at 30.7 percent (21,288) of all primary jobs

held and 55.2 percent of all commutation (see
MORE THAN HALF OF ALL ULSTER

COUNTY RESIDENTS WHO HELD A
employment was Dutchess County at 14.1 percent JOB COMMUTED TO WORK.

Figure 2). The primary source of commuter

(9,742) of all primary jobs held and 25.3 percent of

total commutation; Orange County came second at 10.6 (7,341) percent of all jobs held and 19.0
percent of total commutation. Outside the region, New York City (NYC) continues to be the
most important source of commuter employment at 17.8 percent (6,871) of total commutation
and 9.9 percent of all primary jobs held. New York County provided the most jobs at 3,819,
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down from 4,223 in 2014 (see Figure 3).

Figure 3: Primary Commutation By Area; 2013, 2014, 2015
25,000

20,000 Page | 17

15,000

10,000 Interregional

0 am -

Hudson Valley | New York City | Long Island Connecticut New Jersey  Albany County All other

m 2013 20,909 7,210 2,318 213 316 1,374 6,661
w2014 21,097 7,391 2,306 186 326 1,327 6,906
m 2015 21,288 6,871 2,250 201 308 1,407 6,238

The main working-age demographic in Ulster County are those individuals aged 30 to 54.
This demographic has the highest labor force participation rate — 66.3 percent in 2015 — and
accounts for slightly more than 53.0 percent of all primary jobs held. The number of individuals
aged 55 or older holding a primary job continues to advance, rising from 17,707 primary jobs

Figure 4: Labor Participation Rate by Age; 2013, 2014, 2015

2015
2014 59.62% 54.63% 68.21% 50.46%
2013 57.86% 51.44% 66.57% 49.30%

M Workers All Ages B Workers Aged 29 or younger M Workers Aged 30to 54 M Workers Aged 55 or older

held in 2014 to 18,096 in 2015. The youngest demographic, those aged 29 or younger,
represented 20.9 percent of all primary jobholders in 2015, down on the year. Labor force
participation among these workers was 50.2 percent in 2015 compared to 54.6 percent in 2014
(see Figures 4 and 5).




Marist College Bureau of Economic Research

FIGURE 5: PRIMARY JOBS HELD BY AGE OF WORKER; 2013, 2014, 2015
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The increase in the number of jobholders aged 55 and older can be explained in part by the aging
of the baby-boom generation. According to the U.S. Census Bureau, between the years 2013 and
2015, the number of Ulster County residents aged 55 to 69 increased by 1,482, while the number
of residents aged 30 to 54 declined by 2,172. An important secondary issue is the continued

impact of the Great Recession on retirement security.

In 2015, the maximum number of county residents who held more than one job was
5,940, compared to 6,134 in 2014. The majority of multiple jobholders were aged 30 to 54,

followed by workers aged 29 or younger (see Figure 6).

FIGURE 6: MAXIMUM NUMBER OF PERSONS HOLDING A SECOND JOB BY
AGE; 2013, 2014, 2015

2013 2014 2105
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Westchester County Commutation Flows

Labor market efficiency in Westchester County improved more than 25 percent on the
year, rising from -10,484 in 2014 to -7,408 in 2015 (see Chart 1), while the number of residents

who worked in the county fell from Westchester County: Labor Market Efficiency Page | 19
173,906 in 2014 to 172,595 in 2015, 20131 2014 2015

Net Outflow/Inflow -12,226 = -10,484 -7,408
During the same period, the number Employed in Westchester 366,505 371,918 371,923

of residents employed outside the Living in Westchester 378,731 | 382,402 379,331

county fell from 208,496 in 2014 to 206,736 in 2015 (see Figures 1 and 2).

Figure 1: Percent and Number of Figure 2: Percent and Number of
Westchester County Workers Employed Westchester County Workers Who
in Westchester County Commuted Interregionally
45.5%; 45.5%; 45.5%; .
172,263 173,906 172,595 e T
15,947 1 -
4.0%; 4.0%;
. 15,389 15,303
1 1
2013 2014 2015 2013 2014 2015

New York City (NYC) remains the most important source of commuter employment at

65.0 percent of all commutation, which is little

MORE THAN HALF OF ALL WESTCHESTER
COUNTY RESIDENTS WHO HELD A JOB

County provided the most jobs at 85,467, COMMUTED TO WORK.

followed by Bronx County at 26,393.

changed on the year. Within the city, New York

Employment in the Hudson Valley — excluding Westchester County — was of secondary
importance at 7.4 percent of all commutation and 4.0 percent of all primary jobs held. Within the

region, Rockland County accounted for 3.0 percent of all commutation (see Figure 3).
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Figure 3: Primary Commutation By Area; 2013, 2014, 2015

160,000
140,000
120,000
100,000 Page | 20
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Hudson Valley New York City = Long Island Connecticut New Jersey é(l)t:janrl\\// All other
w2013 15,947 131,622 17,535 17,089 4,636 1,894 17,745
m 2014 15,389 134,960 17,183 17,224 4,498 1,714 17,528
m 2015 15,303 134,466 16,902 17,011 4,421 1,828 16,805

The most important working-age demographic in the county is comprised of residents

aged 30 to 54. This demographic has the highest labor force participation rate — just above 67.5

FIGURE 5: PRIMARY JOBS HELD BY AGE OF WORKER; 2013, 2014, 2015

100,329

214,261 213,244 210,351

68,651

2010 2013 2014

B Workers Aged 29 or younger B Workers Aged 30 to 54 B Workers Aged 55 or older

percent in 2015 — and accounted for more than 55.5 percent of all primary jobs held. The
number of individuals aged 55 or older who held a primary job continues to advance, rising from
98,955 primary jobs held in 2014 to 100,329 in 2015. Labor market participation by individuals
aged 55 or older decreased from 61.3 percent of all eligible workers in 2014 to 59.9 percent in
2015. The youngest demographic, those aged 29 or younger, represented 18.1 percent of all
primary jobholders in 2015, down slightly on the year. Labor force participation among workers
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aged 29 or younger was 48.1 percent in 2015 compared to 50.0 percent in 2014 (See Figures 4
and 5).
The increase in the number of jobholders aged 55 and older can be explained in part by the aging
of the baby-boom generation. According to the U.S. Census Bureau, between the years 2013 and page | 21
2015, the number of Westchester County residents aged 55 to 69 increased by 8,157, while the
number of persons aged 30 to 54 declined by 2,901. An important secondary issue is the
continued impact of the Great Recession on retirement security.

In 2015, the maximum number of Westchester County residents who held more than one
job was 31,580. The majority of multiple jobholders were aged 30 to 54 followed by workers

aged 55 years or older (see Figure 6).

FIGURE 6: MAXIMUM NUMBER OF PERSONS HOLDING A SECOND JOB BY
AGE; 2013, 2014, 2015
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